
Explanation of Revisions between June 4, 2012 Preliminary Central Falls Six Year 
Financial Projection and June 15, 2012 Final Central Falls Six Year Financial Projection 

 
 The ending surplus amounts for each fiscal year remain the same as what was submitted 

June 4, 2012 as the Preliminary Financial Projection.  The total department budget for the Police 

Department remains the same, although certain line items within the Police Department budget, 

namely capital expenditures, overtime and costs for new recruits, were reduced in order to 

accommodate the addition of a full-time police chief as of January 1, 2013. 

  In addition, in order to accommodate the addition of a full-time fire chief as of January 1, 

2013, certain line items within the Fire Department budget, namely overtime, costs for new 

recruits and maintenance, were reduced.  Also, additional funds, in the approximate amount of 

$25,000 annually, were reallocated from the City Executive Management Department budget to 

the Fire Department budget to fund the Fire Chief position.  The base compensation paid to the 

administrative finance officer in the City Executive Management Department, a position required 

under the Fiscal Stability Act, was cut from $90,000 to $70,000 annually. The remaining 

approximately $5,000 reduction is the employer FICA taxes and MERS contribution related to 

this base compensation cut. 

 Also, the FY 2013 dental rates for all City employees was increased 3.09% from those in 

the June 4, 2012 Preliminary Central Falls Six Year Financial Projection as a result of updated 

claims experience. 

 Finally, the June 15, 2012 Final Central Falls Six Year Financial Projection corrects a 

minor, $839, mathematical error in the FY 2013 Tax Revenue and corresponding Interest on 

Taxes budget lines that is offset in the FY 2013 Misc. Departmental Revenue line.    

 No other changes were made to the June 4, 2012 Preliminary Central Falls Six Year 

Financial Projection.   
















